



July 7, 2009
Stuart J. Ishimaru  
Acting Chairman, 

U.S. Equal Employment Opportunity Commission

131 M Street NE

Washington, D.C.  20507

Dear Acting Chairman Ishimaru,
The purpose of this letter is to reiterate the Council of Federal EEO and Civil Rights Executives’ concerns regarding the current reporting requirements for Management Directive 715 (MD-715).    
After working with the report for five years, we have a number of suggestions to improve the report and its usefulness to both the EEO community and EEOC.   Although the report has significant value in helping agencies to take a critical look at their workforces and EEO processes, we believe that certain improvements will increase its relevance to our stakeholders. 
We understand that EEOC is also considering changes to the report, and we would like to ensure that the Council, the EEO community and EEOC are true partners in this effort.  This would satisfy President Obama’s memorandum to heads of executive departments and agencies on ensuring transparency and open government, dated January 21, 2009, as well as the consultation requirement of Executive Order 12067.  Therefore, we propose that we have an initial meeting to discuss the broad scope of changes, and establish a joint working group to do the substantive work needed to effect the changes.  We are available to meet at your convenience, but would like to do so as soon as possible. 
Following is a list of the most pressing recommendations to enhance the usefulness of future MD-715 reports: 

Have a simplified report for small agencies.  In addition, large agencies with multiple subcomponents should have a later due date than small agencies, to allow for the collection and analysis of reports from the subcomponents.

Modify the MD-715 Instructions so that the report could be signed by the agency head or the agency’s EEO Director.  While the report allows for the signature of the agency head or designee, we have learned that within the EEO community there is confusion about who should sign the report.  
Change the frequency of the report from annually to every two or three years.  This would allow agencies sufficient time to implement proactive initiatives -- rather than spending an inordinate amount time preparing the annual report. 

Change the references to the Special Emphasis Programs in Part G from 5 CFR (that pertains to personnel decisions) to 29 CFR 1614.102(b)(4) -- that applies to EEO programs.  

Request federal agencies to submit only their narratives of accomplishments -- like OPM has been doing with its FEORP Report -- if EEOC plans to continue with the current practice of using the statistical data from the OPM's Central Personnel Data File (CPDF) to prepare its Annual Report on the Federal Work Force.  It is not a best government practice for EEOC to require federal agencies to submit statistical information and then to ignore it by using the OPM's CPDF data.

 

Improve consistency between the Annual Report on the Federal Work Force and the EEO Program Compliance Assessment (EPCA).  We have learned that EEOC has allowed  agencies to leave out some of the statistical tables from their MD-715 reports, while using it against them in the EEO Program Compliance Assessment (EPCA) scorecard.  

We look forward to your response. 

Sincerely,  

 

Delia Johnson

Director, Office of Civil Rights

International Broadcasting Bureau

Co-Chair, Council of EEO and Civil Rights Executives

Jorge Ponce
Co-Chair, Council of EEO and Civil Rights Executives 
